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1. tela maaonandum osteite « rstua xendat ion for your ap^ronl. iluefc 
rsc oraiaendntion is contained la paragraph 4. 


8H 


Separation of Surplus Personnel.. proridae for the ideati 

flcaticm of individual* 'as sarptua to tea Agency's nee ds teas* oat evaluatle i 
of aafinl testers, including ^potential for future usefulness." XrpaclaU,. 


la view of this factor, tom la&ividunl;# being considered under ESI [ 


H wi!. L 


be approa ching eligibility for optional xr discontinued service retirement. 
Accordingly, and consistent with tto objective of tooling rensopably and 
humanely with iadiv l/luo . li iawil*a<5 in surplus personnel procedures, the Deputy 
Director of Centre! Intelligence approved on 13 December 1961 the following 


prorioioBO recaanended by the (Jtower Council: 

»* Am individual who vili bee ante eligible for apt IomlI retirement 
within 11 months after Ms idnwUf Aceticm ee surplus by tee Ibputy Director 
concerns* shell he Allowed to apply for etiree ont eif eetivw teen he attain., 
eligibility and teas renews himself' fro* the HH | | exorcise. 


b. If an individual will be«a*u eligible ter discontinued sesvieo 
retireaaot within If utaaths after the Director's approval of Ms separation 
tee separation data will ho ant to retain him until ha attains eligibility. 
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I 
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o. In either case, 'tee E«pw.tjr director concerned oust date-mine 
that the agplogee eaa be usefully naaigaod and the employee oust wee any , 
enamel leave to hie credit prior to attain log eligibility fee retirement. 

| 3 . She Chaster Council reviewed tfcii* natter at its wanting on 1 Itebresiy- 

and prc«»oeee extending from 12 to 24 acsartec tee periode specified above, 
this consideration was baaed ns axnmiaaticsi of the service records of indi* 
widaslo tea tore lB years of prrortwwnt nervine. the Cause il ocawlndeo tfaa< 
rate Isdlvldual* were deeerwisg of greebsr opportunity to attain aligibllit;, 
for an imm ediate tenuity. In tee Cleteantlae Services, shore tee largest 
25X1 planned IB I | cnarciaa is jam in jaregreae, this extension would perait 

tselwe eaployaes to reaain until rotirenmrti. te other pending eases, it 
would permit three emp loyees to Ac; at . 


4. It is accordingly nacasacndcd tint you approve a change fro a 12 to 
24 mantes in tee periods ststiftd .in peregswphe 2a and ah above. 


09800)3 



/»/ lariott D. lohols 

Sssett D. Kehols 
Director of hnsenoel 


3jteagiw|h k is approved. 
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P • nj/i w/att 
1 - Ode w/att 
1 - o/Para (at ayfreck) v/att 
oa/fatm/ l ( 7 February V9*«> 
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wmt Deputy l&peetocr of Ceatrtl 

of fier&la# i^raonaaBl iraunfcHea. 

Srsilrwetnt rSU,4di'Ol»® 


to 
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!,<, xfiie. neMoreii&uB suhnite it TOCCTaB Bi B dei fe tQn for jpcsir sigpt'twsU. » Such 
rt oaafesfci Jtotlori is c ont ai ne d la paragraph H. 

2. -Sis cm Gamer CoubbsII on ?*wSLScr igpol rewSssen the attache! 


-Qssgur ertweMfKtjjg the «jp$>Ile»t3Ujn of sosylue peesoasttl jrwsadat'ee and x*ec des- 
cended. -She e®p?owaa. o € the #oiL]Los*Qf; preowSarea for sgjpiioafclan to those 
lattvtAWts sbo are in s arphn cen eggry sa d ew night he w naa g tb*»« wo» 

sasaded for sesHratdoa pursuant to 8 >i 


n. I.: sue*, «n inlivfriaia is aliififelo for tmaed late optional 
B^fcfcB QBSB Sy he shall toe aLXe**v.< to fsio * fora s! arooi lesHon for 


jsetlwwasi-i? eaei thus www iiiasetlf t*o* tarn 


«ocercise. 
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in i: each an ixtdltlilu&l -.All toaeaee eligible far optional 
yetirawegfc within 12 aelssslfir naotth m ie e l ng his Ideofcifieattea 
iisy the He : jaty Streeter a* .* anpleyee < feos# sepwatise 

is to he ra fflOB«ax rtedL» he ah*ll toe altowad to file a foaneol aggdl* 
catioa Ite roUmueut effaettvo a* o r? tfae Asti he hsaoass el . l g3 V .ie 
snl tftuo raeoee Msself from the ®t I I «miw. ifc a31*hii*>e 25X1 

iiim to 4o so, howver, It swat be cd- strained fef this Oaputy Streeter 
•stAScemeti that it m eoMtief**' 3 s*sr»iafi»» oaa be GrOEfitatoljr used tfc 
■fess inter In atsd it most to* sadnretooi that the wplaywn will use 
eray «cbBalat«sd *8*3. ewenasd enaual tenra to his credit prior to the 
date he toseoeee eMfitle fas* rteisS r«*r*Rt . 

c. ii* such asi ixsdivilaH ’AH bxcaaas eligible for a discos* 
iiouswt service axsMltjr etteia 12 eis&mBm aetata® fdtewing a formal 
wcoBamidatioii- to the Bdreebor or teestrel intelligence far Ms 
separstiaaj he shall, be allowed t© :naa*i» on the Agency's rolls 
until suei eligibility is attained. such action mmot that the 
livaivtdus.i's mrrSUsm can a© srtsltaxly used In the interim east 
-feat a# vtil use Ms annual tsaeci prior to beeastag i Mg l S B e for 
fee «and%. 

3 . It Is accordlsigly recoomedeci that yon S B p r owe -tele procedures deear lose 
la paragraph & above for application in par ti went cases. 
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ff : :; Erector of Persoaii&I 
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SMI - R/Bfe&i w/2 atste.i 1 - ISf s7i ati.. i SCCI v/1 «8t.| 


^lA-RDPJ 

► wmtm w/st atote.i i • » t/i -sfet.* 1 - * 
DS/B v/l ett.j 1 - 09C e/1 -itaftosck 


1700160fltT^ 

Pera J 


iii 



